ati »
fL
1.'|ﬂia

'ﬁr‘“ 03 o

’

3 -~ é{n YA

Yli
.22
JAi a0, ) }},2 ﬂ*&:,&‘,aﬂ " w .L - 03 gal }3 f&m }“,an FE L N
a iig M T B N v gat P B TR B o O i ' ‘i i v.n ; oo,
+o Fede - Fe b e S

a af” an an Y = a mvl ‘.“_
a a Mg a s - ,\f’U o8 -

A YA o 0_:gada_ g ¥ O ‘g{nnfw "0 Nog WY
J,i -L“ 2 o 3@ a’a. " Q Uv*’ 'TYIJ"J" g J,i id o V@ } o
al v gatimagn <0 v g Meddnpn Vamgnn an XS wWn v _aw man
S e -= = 227

. z L <z

of g% 0 g X ,‘,an ‘1,!}; va&;,. an‘N im0 an,a' PR j,?'f ﬂv,ﬂ'il" vy AL
RS JMna, CL™ J“IH -0
ra

{ CL,va,avi njva‘i >S“}. &,‘Ief‘ {“‘;n’g: la  ali ,{nﬁq:an U oo
_ J"‘? n&;) jn,,ma, aM nf° ,‘.nv% an ;{(n?n N rna ,*0.,, g ar
foLANIN P Vg N = MMy, o <3

a“ana i -0 o Dreetn s d, P .»]-}? m m n:.&? >”{Lr?a
v&i n&,an " TR v}a‘i an o ;m};xw 2 ai n&;&; &;MIJ CL}'!. n A _,_.9‘3’;’

ST ¢ Laeh ae gan o BB

s =25

s o Mg N /WJP* el woOEE " P vj‘. a,. 3‘11' o e " 30,

T favaW B ﬂ‘n NCERP 3 ﬂ ﬂ va’i a‘ia 'aﬂ i LEL .
ad v ani T} "h. Ty S n n ‘i ai ft h VN N VS rar N ,,ﬁ_:i

.AE}: s J»« (n /s o+ o+

Pha LU Wu,na o O aFN i~ My /»Ef. n 2

a= Yy oy a R ‘n T Nl T Wm0 2= YN v
sog o B8 et nle 27 1 a‘?n fq 4,-?' 22 L s
' Trvv 3087 @ N TN " CLY 3 ‘1). i f’i R ma 23 W

ﬁ s AT o
L
‘ig A S0 VLY P Vo {n Yas P T 1 ‘CQ_‘ o or Y
,;.'l ra ,L " d ., _;.;3.‘? a a ;;,,’J.l - - 3 _,;,;‘_ 2 s
J¥las an ® o 53 oo (2 Nai‘if oM v i N VU opg cF agC R 30X Lan
= (n S U {n NS e
ai vt F_v,i e »,vﬁﬁ?ﬂv}rn’in mmﬁnﬂh,n} N g Lan

=
5™ OV ET mA vaaf“ T+ (LEAF),an EDig .

»‘ﬂ‘

; TR
-m_r—

P L

< T SR T VI, T T

1M e e e NS g /202010 Kal-071020- %0 T M@ E G 0, AT YT e W
110 / - - e e e - -



Research — Grade 4

Typical roles: @0, i #s0i 30, Ao MM A A X L™ 3N ¢ ) U N r‘a PRI\ I
R e
A e JaM

Transferable
skills and
competencies

(see pages 64-65)




Typical roles: A M a0y n,An(n i a0 g, A0 gn
yp P -} A a a i ad, i a




Transferable
skills and
competencies

DECIDING AND
INITIATING ACTION

APPLYING EXPERTISE
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(see pages 64-65)
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Personal and professional development
Development options to consider when working towards this level
Learning on the job Learning from others Formal learning
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UCL Ways of Working

These describe expected behaviours in line with UCL culture and values (see pages 66-67).
For Ways of Working indicators and steps to development please refer to the Ways of Working website
www.ucl.ac.uk/human-resources/policies-advice/ways-working
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Personal and professional development

Development options to consider when working towards this level

Learning on the job Learning from others Formal learning
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UCL Ways of Working

These describe expected behaviours in line with UCL culture and values (see pages 66-67).
For Ways of Working indicators and steps to development please refer to the Ways of Working website
www.ucl.ac.uk/human-resources/policies-advice/ways-working
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Personal and professional development

Development options to consider when working towards this level

Learning on the job Learning from others Formal learning
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UCL Ways of Working

These describe expected behaviours in line with UCL culture and values (see pages 66-67).

For Ways of Working indicators and steps to development please refer to the Ways of Working website
www.ucl.ac.uk/human-resources/policies-advice/ways-working
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UCL Ways of Working

These describe expected behaviours in line with UCL culture and values (see pages 66-67).

For Ways of Working indicators and steps to development please refer to the Ways of Working website
www.ucl.ac.uk/human-resources/policies-advice/ways-working
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